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Educator Preparation Programs (EPPs) understand how prepared candidates feel, where they have had opportunities to practice, and how consistently AI-readiness learning opportunities appear across the program. Organized around the seven domains of the BranchED AI Compass, the reflection is designed to support interpretation, conversation, and program improvement. It is not intended nor should it be used to create a single readiness score or to evaluate individual faculty.
Recommended Use
Use this guide to move from survey responses to shared meaning-making. Begin with aggregate patterns, compare candidate and program perspectives, and use the results to identify questions, evidence, and next steps that can strengthen AI-readiness learning opportunities across the program.
Administer the reflection at meaningful program points so results can inform both TC development and program improvement. The reflection may be used at program entry, before or during clinical practice, and near program completion. Select administration points that align with program decision-making cycles, and use them consistently enough to compare patterns over time.
What Each Part Tells You
	Reflection Lens
	What It Captures
	How to Use It

	Part 2 | My Developing Readiness
	TC confidence in applying AI Compass-related knowledge and judgment.
	Where TCs perceive strength or need additional learning/practice.

	Part 3 | Opportunities to Practice
	Whether TCs report having practiced or demonstrated key behaviors.
	Where experience may be present, absent, or uneven across preparation.

	Part 4 | Program-Provided Opportunities
	TCs’ experience of the learning opportunities their program provides.
	Where TC experience aligns or does not align with program perceptions.

	Parts 5–6 | Growth & Reflection
	TC priorities, examples, questions, and perceived support needs.
	Qualitative context for interpreting patterns in Parts 2–4.


Using TC and Program Responses Together
When reviewing results, begin with patterns rather than isolated items. Look for domains where candidates report confidence but limited practice, areas where practice is present but uneven, and places where candidate experience differs from program expectations. Use these patterns to generate questions for discussion rather than immediate conclusions about quality or compliance.
Part 4 of the Teacher Candidate AI Readiness Reflection is intentionally aligned with Part 4 of the Teacher Educator AI Readiness Reflection. Compare results at the construct or item level to identify alignment, gaps, and questions for follow-up. Do not collapse the results into a single alignment score; the value is in understanding where perspectives converge, diverge, or need additional evidence.
	Pattern
	What It May Suggest
	Inquiry Prompt

	Program high / TC high
	Shared perception of a program strength.
	Confirm with examples or evidence and consider how the practice can be sustained.

	Program high / TC low
	Possible implementation, consistency, access, or visibility gap.
	Ask where the opportunity occurs, who experiences it, and whether it is sufficiently explicit or widespread.

	Program low /TC high
	Practice may be occurring in particular courses, clinical settings, or informal contexts that are not yet visible as part of the formal program design.
	Identify where the experience is occurring and whether it should be made more intentional or program-wide.

	Program low / TC low
	Shared indication of a development opportunity that may warrant program-level attention.
	Consider whether this area should become a program priority.



Interpretation Guardrails
Use aggregate patterns rather than individual responses for program-level decisions whenever possible.
Treat differences in perception as signals for inquiry, not evidence that one group is correct and the other is wrong.
Disaggregate by program, stage of preparation, or clinical context when sample size and confidentiality allow; variation may be as important as the overall average.
Consider self-report alongside authentic evidence of candidate performance, curriculum, assignments, clinical experiences, and other artifacts.
Use findings to identify where learning opportunities should be strengthened, made more consistent, or made more visible to candidates.
From Findings to Action
Use the results to identify one or two questions that warrant deeper examination. Connect those questions to the relevant AI Compass domain(s), examine supporting evidence, and determine whether the need is primarily related to TC learning, program design, organizational conditions, or some combination of these factors. Then identify a small set of next steps, determine who should be involved, and decide when the program will revisit the data. The reflection is most useful when it initiates a cycle of inquiry rather than serving as an endpoint.
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